
CITY OF CERRITOS

RESOLUTION NO. 2022- 35

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CERRITOS

AMENDING RESOLUTION NO. 2021- 30, REVISING SECTION 4, 

PART- TIME TEMPORARY SALARY AND BENEFIT ADMINISTRATION

POLICIES, TO PROVIDE FOR CERTAIN ADJUSTMENTS IN THE

EMPLOYMENT SYSTEM AND THE PERSONNEL POLICIES, FOR ALL
PART- TIME TEMPORARY EMPLOYEES, INCLUDING TEMPORARY

PART- TIME EMPLOYEES REPRESENTED BY THE AMERICAN

FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

AFSCME) LOCAL 619. 

WHEREAS, the City Council has authorized and directed for the adoption of the
appropriate resolution providing for the changes concerning salaries, fringe benefits, and
other terms and conditions of employment; and

WHEREAS, after careful consideration, the City has identified certain changes to the
wages, benefits and working conditions of all represented and non - represented temporary
part- time employees. 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF CERRITOS DOES HEREBY

FIND, RESOLVE, AND DECLARE AS FOLLOWS: 

SECTION 1. Section 4 of Resolution No. 2021- 30 shall be amended as follows: 
SECTION 4. Part -Time Temporary Salary and Benefit Administration Policies. The
following salary tables, policies and employment/ benefit practices shall govern the
employment/ benefit administration for all represented part- time temporary classifications. 

a. Salary Schedules. The City shall grant a 2% salary increase effective
July 1, 2021. The salary classification steps and the classification table for
represented part- time temporary employees are presented in Exhibits 1 and 2. 

CalPERS has sole discretion in determining pensionable compensation. 

The salary system will meet minimum wage requirements. 

As soon as practical, the City shall grant a payment equal to 2% COLA for a six- 
month period to active part- time employees. This one- time payment will be
administered via a payroll process. CalPERS has sole discretion in determining
pensionable compensation. IRS withholding and reporting requirements will apply. 

Effective July 1, 2022, the City shall adjust the salary schedule to reflect a 4% salary

increase. The salary classification steps and the classification table for represented
part- time temporary employees are presented in Exhibits 3 and 4. CalPERS has sole
discretion in determining pensionable compensation. 

Effective July 1, 2023, the City shall adjust the salary schedule to reflect a 2% salary

increase. The salary classification steps and the classification table for represented
part- time temporary employees are presented in Exhibits 5 and 6. CalPERS has sole
discretion in determining pensionable compensation. 

Employees shall receive a regular unpaid meal period of thirty ( 30) minutes during
each six ( 6) hour or greater workday and a paid break of fifteen ( 15) minutes during
each four ( 4) hours of work. 



Each part- time employee currently employed at the City who applies for a full- time
position with the City shall be interviewed for that position whenever interviews
occu r. 

In compliance with AB 119, the Union will be allowed up to one ( 1) hour each

orientation session to talk to new unit members and to explain the rights and

benefits under the MOU. The Union will be given notice of a new employee
orientation at least ten ( 10) days prior to the session, except that a shorter notice
may be provided in a specific instance where there is an urgent need critical to the
City' s operations that was not reasonably foreseeable. The City will hold new
employee orientation on a regular basis, given there are new employees. 

The City will provide the Union with an Excel electronic copy of the name, home
address, personal and work email address, and personal cell phone number of all
new bargaining unit employees within 30 days of hire. 

The City reserves the right to impose any discipline it deems to be appropriate to the
circumstances of a case, but will endeavor to impose progressive discipline where
appropriate in a fair and consistent manner. Notwithstanding the foregoing, nothing
in the section shall change the at -will status of a part- time employee. 

Deferred Comp Plan ( Governmental 457( b) Plan). Subject to the terms and

conditions set forth in the plan policies, all part- time employees shall be entitled to
contribute their income to the City sponsored deferred compensation plan. The City
shall deduct from the employee' s salary authorized deductions from the pay of those
employees who individually request in writing that such deductions be made. 

IRS Section 125 Plan. As soon as practical, the City will establish and administer an
IRS Section 125 Plan, in which employees may contribute their income towards
medical and dependent care expenses on a pre- tax basis. The City shall deduct
from the employee' s salary authorized deductions from the pay of those represented
employees who individually request in writing that such deductions be made. If

fewer than twenty ( 20) employees enroll in the plan, the cost to administer the plan
will be paid by the employees enrolled in the plan. 

Effective with this Resolution of 2021, the City will implement salary schedule
adjustments to grades 2, 213, 2C, 2D, 3, 313, 3C, 3D, 7, 713, 7C, 7D, 13, 13B, 13C, 
and 13D. These adjustments will be in effect for all part- time employees in these
pay grades. These salary schedule adjustments are reflected on attachment A of the
part- time Memorandum of Understanding of 2021- 2024. 

Effective with the Memorandum of Understanding of 2021- 2024, there is a new
Layoff and Re -Employment Procedure. This Layoff and Re -Employment Procedure
will be in effect for all part- time employees. The Layoff and Re -Employment

Procedure is reflected on attachment C of the part- time Memorandum of
Understanding of 2021- 2024. 

b. In compliance with AB 1522, eligible part- time employees shall accrue sick leave in
accordance with the legislation and shall be granted the sick leave with pay to attend
to employee' s own illness, or illness of a child, spouse, registered domestic partner, 
parent, grandparent, grandchild, or sibling. 

Eligible part- time employees shall be granted their accrued sick leave with pay
required to cover the shift. Employee must use a minimum of 2 hours of sick leave. 

Effective with the Memorandum of Understanding of 2006- 2008, the City
implemented a two- tier salary plan. This new salary system will provide a reduction
in salaries of 7% for new part- time employees. This new



compensation/ classification plan, noted as " B", will be in effect for all part- time
employees hired after this amendment. 

Effective with this Resolution of 2011, the City implemented a third tier salary plan. 
This new salary system will provide a reduction in salaries of $ 1. 00 per hour for new
part- time employees. This new compensation/ classification plan, noted as " C", will

be in effect for all part- time employees hired after this amendment. 

Employees hired after the City Council' s approval of this MOU will be subject to a
fourth tier salary table. The fourth tier salary table created for all new employees
hired after the approval of this MOU is calculated as follows: all wages/ steps are

reduced by 7% below tier three salary table for part- time employees. This is for the
purpose of paying the employee' s contribution to the Public Employee' s Retirement
System. 

Union Sponsored Short Term Disability: The City shall deduct from the employee' s
salary authorized deductions from the pay of those represented employees who
individually request in writing that such deductions be made. The total amount of all
such deductions shall be remitted by the City to the Union to provide a Short Term
Disability policy for employees who elect to authorize such deductions. The Union

will provide the City an annual audit of the deductions and payments to the provider. 
Any overpayment will be returned directly to the affected employee. By January 31
of each year, the City will provide the Union with the gross income as reflected on
the W- 2 Form of each participant enrolled in the short term disability insurance
program. 

Dues Deductions: The City shall deduct dues and assessments and other monies, 
provided there is no more than one deduction per pay period, from the pay of those
represented employees who individually request in writing, through their recognized
employee organization, that such deductions be made. The total amount of all such

deductions shall be remitted by the City to the recognized employee organization. 

The City reserves the right to implement a time clock system which accurately
reports attendance of employees and their work time for employees that do not

presently use time clocks. 

In the event there is difficulty in recruiting and/ or retaining qualified personnel, the
City Manager, at his sole discretion, may elect to utilize the higher salary tier for
part- time employees hired after the adoption of this Resolution. 

d. The first step is the minimum rate and is normally the hiring rate for the class. An

employee may be assigned, upon appointment, to other than the normal entering
salary step upon the recommendation of the Department Head and Personnel
Manager and with approval of the City Manager when it is decided that such action is
in the best interest of the City. 

e. The remaining steps are adjustments which may be given based on the performance
evaluation to recognize seniority and increased skill on the job. Employees are

normally eligible for a merit adjustment after the completion of nine months of
service. Each adjustment shall be made at the recommendation of the Department

Head and Personnel Manager and if approved by the City Manager. 

f. Public Employees Retirement System. Eligibility requirements, benefit provisions, 
and effective dates are in accordance with PERS rules and regulations

and subject to PERS contract amendments made by the City. The PERS contract

currently provides: 



a. 2. 5% at age 55 benefit formula for employees subject to the Resolution No. 
2004- 28. 

b. 3% at age 60 benefit formula for employees subject to the Resolution No. 
2002- 24. 

Effective with this Resolution of 2011, the City shall amend the PERS contract to
change the benefit formula to 2% at age 60. This benefit formula replaces the 2. 5% 
at age 55 benefit formula for employees hired after the PERS contract

amendment date. The eligibility requirements, benefit provisions and effective date
will be in accordance with PERS rules and regulations. 

These benefits exclude employees retired or separated from the City prior to the
amendment' s effective date, as determined by PERS. 

In compliance with the California Public Employees Pension Reform Act of 2013
PEPRA), the City will provide " New Members", hired by the City on or after January

1, 2013 and that meet the CalPERS " New Member" definition, the CalPERS 2% at

age 62 benefit formula. All " New Members" will be subject to the

terms and conditions of PEPRA and will not be eligible for the 3% at age 60 or the
2. 5% at age 55 or the 2% at age 60 benefit formulas. 

One percent ( 1%) of the employee' s base salary shall be applied by the City to the
employee' s contribution to the Public Employee' s Retirement System. The
employee' s base salary has been increased by 7% in the said salary tables so that
the City may apply it towards the employee' s retirement plan, as applicable. 

Effective with the California Public Employees Pension Reform Act of 2013 ( PEPRA), 
New Members" hired after January 1, 2013 as defined by CalPERS shall pay 50% of

the pension contribution rate. This contribution rate is calculated by CalPERS and is
subject to change. 

PEPRA limits the availability of some or all benefit options for those defined by
CalPERS as " New Members". 

Members who elect will also be allowed to purchase up to four years of service credit
for any continuous active military or merchant marine service prior to employment
Section 20930. 3 of the PERS Optional Benefit Provisions). 

Eligible part- time members of PERS will be provided with Fourth Level 1959 Survivor
Benefit, PERS Survivor Continuance, and Optional Settlement 2 Death Benefit. 

g. Employees designated as part- time shall not be eligible for any benefits, beyond
hourly wages, provided to full- time employees in this Resolution or any other rule, 
regulation, resolution or City practice. 

h. Active and retired part- time employees enrolled in PERS retirement are eligible to
enroll in the PERS health insurance program for the hourly PERS bargaining unit. 
The City shall contribute $ 520 per month to be used towards the PERS health
insurance premium. The active part- time employee must work a minimum of 80
hours per month. If the part- time employee falls below 80 hours for more than one
month then the part- time employee will be considered on inactive status and
responsible for the full cost of their health insurance, but, if the active part- time
employee works 1, 000 hours in a calendar year they will be reimbursed. 

Effective July 1, 2022, the City will contribute monthly to retired employees of PERS
that retire from the City of Cerritos the full cost of up to the family enrollment in the



temporary employees must retire from the City of Cerritos on or after July 1, 2022
and be enrolled in the City' s PERS retiree health insurance plan. 

Effective with this Resolution of 2011, the City shall amend the PERS contract, when
permitted by PERS, to require retiree health benefits be based on the member' s
completed years of credited years of service at retirement. The percentage of
employer contribution payable for postretirement health benefits for employees
hired after the PERS contract amendment date shall be based on the employee' s

years of credited PERS service at retirement as follows: 

Credited Years of Service

10

11

12

13

14

15

16

17

18

19

20 or more

Percentage of Employer Contribution
50

55

60

65

70

75

80

85

90

95

100

The eligibility requirements, benefit provisions and effective date will be in
accordance with PERS rules and regulations. 

The City will provide up to 20 eligible stage crew employees of the CCPA with nine
uniform pieces. The eligible employees will be determined by a management
supervisor. The City will provide up to 20 eligible stage crew employees of the CCPA
with one jacket a year, without substituting uniforms. The eligible employees will be
determined by a management supervisor. The monetary value of uniforms will be
up to $ 500 per year per employee. However, this amount will be adjusted upward if
the actual cost of uniforms increases. 

The City will provide up to 20 eligible stage crew employees of the CCPA with $ 300

toward the purchase of safety shoes, without substituting uniforms. The eligible

employees will be determined by a management supervisor. 

j. Cerritos Center for the Performing Arts employees who are called to work will be
scheduled a minimum of four hours provided the employee performs four hours of
work for the City. 

k. Employees assigned to the Cerritos Center for the Performing Arts as Stage Assistant
I, II, III, or IV will receive a four- hour pay minimum regardless if the employee
works less than four hours. 

I. The City will continue with its current uniform allotment practice and will provide five
uniforms a year for personnel within the Recreation Division who are required to
wear uniforms on duty. Such uniforms will consist of five pairs of pants or shorts or
a combination. 

M. Employees required to work on New Year' s Day, Martin Luther King, Jr. Day, 
Memorial Day, July 4th, Labor Day, Thanksgiving Day, or Christmas Day shall receive
compensation at one and one- half times the number of hours actually worked. 

n. The City agrees to pay $ 2. 00 per hour above base pay to all employees working
between the hours of 12: 00 a. m. and 4: 00 a. m. This only applies to the hours
actually worked between 12: 00 a. m. and 4: 00 a. m. 



o. Assignment Pay: 

a. House Manager Assignment - When assigned by Management, a Facility
Assistant III may be assigned the duties of " house manager" when the full- 
time Facility Coordinator is not working. The assigned part- time employee
shall receive 10% above their normal pay for the hours they have this
assignment during a performance. Only one employee at a time can receive
this assignment. 

b. Stage Crew Supervisor Assignment - When assigned by Management, a part- 
time Stage Assistant IV or V may be assigned the duties of the Stage Crew
Supervisor when the full- time Stage Crew Supervisor is not working. The
assigned part- time employee is eligible to receive 10% above their normal

pay for the hours they have this assignment during a performance. Only one
employee at a time can receive this assignment. 

P. In the event there is difficulty in recruiting and/ or retaining qualified personnel, at
the sole discretion of the City Manager, a Department Director, for these specified
reasons, may increase the hours of a non- PERS part- time employee so that they
may become a member of PERS. The exercise of this option is not grievable. 

q. As provided for in Section 3507. 5 of the Meyers- Milias- Brown Act, the City has
designated the following positions as confidential: non- exempt positions assigned to
the City Manager' s Office, Assistant City Manager' s Office, Administrative Services
Director' s Office, the Human Resources Division and City Clerk' s Office. 

r. No employee shall be promoted, demoted, discharged, in any way favored or
discriminated against because of political opinions or affiliations, race, color, 

ancestry, national origin, religious creed, age, sex or because of exercise of his/ her
rights under the Meyers- Milias- Brown Act. 

PASSED, APPROVED and ADOPTED this 25th day of August, 2022. 

Chuong Vo, Wor

ATTEST: 

v

V da Barone, City Clerk



CITY OF CERRITOS CLASSIFICATION STEPS Exhibit 1
202/ 12022

2%) 

CLASSIFICATION STEPS -TEMPORARY PART- TIME EMPLOYEES tSalary last modified 711/ 241
Grade Step A Step B Step C Step D Step E Step F Step G Step H Step I Step J

2 Hourly 14. 93 15. 09 15. 23 15. 38 15. 54 15. 70 15. 85 16. 01 16. 17 16. 33

2B Hourly 14. 71 14. 86 15. 00 15. 16 15. 31 15. 46 15. 62 15. 77 15. 93 16. 09

2C Hourly 14.49 14. 64 14. 79 14. 93 15. 09 15. 23 15. 38 15. 55 15. 70 15. 85

2D Hourly 14. 28 14.42 14.57 14.71 14. 86 15. 06 15. 16 15. 31 15. 46 15. 62

3 Hourly 15. 09 15. 23 15.381 15. 54 15.70 15. 85 16. 01 16. 17 16. 33 16. 49

3B Hourly 14. 86 15.00 15. 16 15. 31 15.46 15. 62 15. 77 15. 93 16. 09 16. 25

3C Hourly 14. 64 14. 79 14. 93 15.09 15.23 15. 38 15. 55 15. 70 15. 85 16. 01

3D Hourly 14. 42 14. 57 14. 71 14. 86 15.00 15. 16 15.31 15. 46 15. 62 15. 77

7 Hourly 15. 69 16. 00 16.32 16. 65 16. 98 17. 32 17. 67 18. 02 18. 38 18. 75

7B Hourly 15. 45 15. 61 15. 76 15. 91 16. 08 16. 24 16. 40 16. 57 16. 73 16. 89

7C Hourly 15. 23 15. 38 15. 541 15. 69 15. 84 16. 00 16. 17 16.33 16. 49 16. 66

7D Hourly 15. 00 15. 16 15. 311 15A6 15. 62 15. 77 15. 92 16. 09 16. 25 16. 41

13 Hourly 16. 89 17.31 17. 751 18. 19 18. 65 19. 11 19.58 20. 07 20. 58 21. 09

13B Hourly 16. 40 16. 73 17. 071 17. 40 17. 76 18. 11 18.47 18. 84 19.22 19. 60

13C Hourh
KouaV

15. 92 16. 24 16.57 16. 89 17. 23 17. 58 17. 93 18. 29 18.65 19. 02
13D 15. 46 15. 70 15. 93 16. 17 16. 41 16. 66 16. 91 17. 17 17. 41 17. 68

19 Hourly 19. 49 19. 97 20.49 20. 97 21. 55 22. 08 22. 61 23.15 23. 81 24. 32

19B Hourly 18. 14 18. 58 19. 06 19. 49 20. 04 20. 54 21. 01 21. 52 22. 11 22. 62
19C Hourl 16. 97 17. 41 17. 90 18. 34 18. 86 19. 38 19. 85 20. 36 20. 96 21. 46
19D Houd 15.79 16. 19 16-641 17. 04 17. 56 18. 02 18A6 18. 95 19. 49 19. 95

23 Hourly 22A6 22. 95 23. 431 23. 96 24.63 25. 08 25. 62 26. 23 26. 84 27. 43

23B Hourly 20. 89 21. 34 21. 80 22. 29 22. 81 23. 32 23. 85 24.40 24. 95 25. 51
23C Hour

Hourly

19 73 20. 18 20. 62 21. 11 21. 64 22. 17 2-2.69 23. 24 23. 79 24. 36
231) 18. 35 18. 76 19.19 19. 66 20. 15 20. 60 21. 09 21. 60 22. 10 22. 65

25 Hourly 23. 43 23. 96 24. 53 25. 08 25.62 26.23 26A4 27.43 28. 11 28. 83

25B Hourly 21. 80 22. 29 22. 81 23. 32 23. 85 24AO 24. 95 25.51 26. 16 26. 82

25C Hourly 20. 62 21. 11 21. 641 22A7 22. 69 23. 24 23. 79 24.36 24.99 25.64
25D Hou 19. 19 19. 66 20. 15 20.60 21. 09 21. 60 22. 10 22. 65 23. 25 23. 85

28 Hourly 25. 09 25. 62 26. 23 26. 89 27. 45 28. 11 28.72 29. 37 30. 10 30. 70

28B Hourly 23. 34 23. 85 24. 40 25. 02 25. 52 26. 16 26.70 27.32 28. 00 28. 55
28C Hour 22. 18 22. 69 23.24 23. 85 24. 37 24. 99 25. 55 26A6 26. 84 27. 39
28D Hour 20.61 21. 09 21. 60 22.19 22. 66 23. 25 23. 77 24.33 24. 96 25. 47

29 Hourly 25. 79 26. 33 27.001 27. 58 28. 19 28. 86 29.50 30.22 30. 90 31. 66

29B Hourly 23. 98 24. 49 25. 111 25. 64 26. 22 26. 85 27. 43 28.09 28. 72 29. 44

29C Houd 22. 81 23. 34 23. 96 24.47 25.06 25.67 26. 27 26. 93 27. 57 28. 27

29D Hourly 21. 22 21. 70 22.28 22. 77 23. 30 23. 88 24. 43 25.05 25. 62 26. 28

31 Haurly 27. 00 27.58 28. 19 28. 86 29. 50 30.22 30.90 31. 66 32. 37 33. 10

31B Hourly 25. 11 25.64 26.22 26. 85 27. 43 28. 09 28. 72 29. 44 30. 011 30. 80

31 C Hour' 23. 96 24. 47 25. 06 25. 67 26.27 26. 93 27. 57 28. 27 28. 92 29. 63

31D Hou 22. 28 22. 77 23. 30 23. 88 24.43 25. 05 26.62 26.28 26. 90 27. 57

32 Hourly 27. 58 28. 19 28. 86 29.50 30.22 30. 90 31. 66 32. 37 33. 10 33. 85

32B Hour 25. 64 26. 22 26A5 27. 43 28. 09 28. 72 29. 44 30. 09 30. 80 31 A9

32C Hourly 24.47 25. 06 25. 67 26. 27 26. 93 27.57 28. 27 28. 92 29. 63 30. 31

32D Hourly 22. 77 23.30 23. 88 24.43 25. 05 25. 62 26. 28 26. 90 27.57 28. 19

35 Hourly 29. 50 30. 23 30.90 31. 66 32. 33 33. 11 33. 82 34. 66 35. 51 36. 32

35B Hourly 27. 43 28. 10 28.72 29.44 30. 06 30. 81 31. 46 32. 22 33. 03 33. 79

35C Houri 26.27 26. 95 27. 57 28. 27 28. 89 29. 64 3029 31. 05 31. 87 32. 63

35D HaurM 24.43 25.051 25.62 2628 26. 87 27. 58 28. 171 28. 88 29.62 30. 35

Exhibit 1



CITY OF CERRITOS CLASSIFICATION STEPS Exhibit 1

2021/ 2022

2%) 

r w 01a1rw• nns1 c-rcac TelldDn0ADV DART TIME FYFMPT;: MPLOYPES ( Salary last modified 711121) 

Grade

40 Hourly

40B HourN

St

33. 00

30. 67

Step B
33. 82
31. 46

Step C
34. 66

32. 22

Step D
35. 54

33.05

Step E
36. 41

33. 86

Step F
37. 34

34. 73

Stop Step G
38. 24
35. 57

Stop H
39.23
36. 47

Step { 
40. 20

37.38

Step J
41. 21

38. 31

40C Hout 29. 51 30. 29 31. 45 31. 89 32. 70 33. 57 34.41 35.30 36. 22 37. 16

40D Hou 27. 44 28. 17 28. 88 29. 94 30. 42 31. 21 31. 99 32. 83 33. 68 34. 56

42 Hourly
42B Hour

1 34. 65
32. 21

35. 51
33. 03

36.39

33. 83

37.22

34. 63

38. 19

35. 52

39. 15

36- 41

40. 09
37. 29

41. 21
38. 31

42. 18
39. 24

43. 20

40. 19

42C Hou 31. 04 31. 87 32. 67 33. 46 34.35 35. 25 36. 11 37. 16 38. 08 39.02

42D Hou 28. 87 29.62 30.39 31. 10 31. 96 32. 78 33. 60 34. 56 35.41 3628

Note: In certain cases rounding adjustments may apply. 



CITY OF CERRITOS CLASSIFICATION TABLE
2021/ 2022 Exhibit 2

GRADE/ 
CLASSIFICATIONS - TEMPORARY - PART- TIME rs. i. iastffmd nrrls TIER PAYRATF/ Hr)ilRI Y

Box Office Aide t 2 14. 93/ 16. 33

Facility Assistant I 2B 14. 71/ 16. 09

Library Page 2C 14.49/ 15.85
Recreation Leader 2D 1428115.62
Recreation Leaded

Security/ Parking Assistant I
Senior CenterSpecialist I

Stage Assistant 1 3 15. 09116. 49
3B 14.86116. 25

3C 14. 64116. 01

3D 14.42/ 15. 77
Recreation Leader 11 7 15. 69118. 75

Senior Center Specialist II 7B 15.45116. 89

7C 15.23116.66

7D 15. 00116. 41
Box Office Aide Il 13 16. 89121. 09
Clerical Aide 13B 16. 40119.60

Crossing Guard 13C 15. 92/ 19.02

Facility Assistant 11 13D 15. 46117. 68

Library Aide
Parks Maintenance Assistant

Unskilled) 

Recreation Leader III

Senior Center Specialist III

Stage Assistant II

Administrative Intern 19 19. 49/ 24. 32
Communications Intern 19B 18. 14122. 62

Emergency Preparedness Intern 19C 16. 97121. 46

Engineering Intern 19D 15.79/ 19.95

Planning Intern
Public Works Intern

Recreation Leader IV

Security/ Parking Assistant II
Senior Center Specialist IV

Stage Assistant III

Box Office Teller 23 22.46127. 43
Custodian I 23B 20. 89/ 25. 51

Facility Assistant III 23C 19. 73/ 24. 36

Parking Enforcement Officer 23D 18.35/ 22.65

Security/ Parking Assistant III
Senior Lifeguard

Stage Assistant 1V

Pedestrian Safety Coordinator 25 23.43/28.83

25B 21. 80/26.82

25C 20.62125. 64
25D 19. 19123. 85

SecretarylReceptionist 28 25.09130. 70
Water Maintenance 1 28B 23. 34/ 28. 55

28C 22. 18/ 27. 39

28D 20.61/ 25.47

Account Clerk 29 25. 79/ 31. 66

Building & Safety Clerk 29B 23. 98129. 44

Geographic Information Systems 29C 22. 81128. 27

Clerk 29D 21. 22126. 28
Graphic Design Artist

IT Clerk

Library Clerk
Purchasing Clerk

Exhibit 2



CITY OF CERRITOS CLASSIFICATION TABLE
Exhibitxhibi# 2

GRADE/ 

CLASSIFICATIONS - TEMPORARY -PARTT1ME ( Salary last modified711121) TIER PAYRATE/ HOURLY

Stage Assistant V 31 27. 00133. 10

31B 25. 11/ 30.80
31C 23.96129. 63

31 D 22. 28127. 57

Assistant Lighting Specialist 32 27. 58133. 85
Audio Specialist 32B 25.64/ 31A9
Code Enforcement Officer 32C 24.47/ 30.31

Community Services Officer 32D 22. 77/ 28. 19

Division Secretary
Library Assistant
Rigger Specialist
WardrobeBackstage Prod. Asst. 

Zoning Enforcement Officer

Note: Classifications listed may include active and inactive classifications; additionally previous salary tables should be referenced. 

CLASSIFICATIONS - TEMPORARY - PART-TIME EXEMPT ( salary last modified
GRADE/ 

ed 711/ 21) 
TIER PAYRATE/ HOURLY

Crime Analyst 40 33, 00141. 21
40B 30. 67/ 38. 31
40C 29. 51/ 37. 16
40D 27. 44134. 56

Librarian 1 42 34. 65143. 20

42B 32.21140. 19

42C 31. 04139. 02

42D 28. 87136. 28
to: Classifications listed may include active and inactive classifications; additionally previous salary tables should be referenced. 



CITY OF CERRITOS CLASSIFICATION STEPS Exhibit 3

2022/ 2023

4%) 

CLASSIFICATION STF_PS-TEMPORARY PART_TIMF FMPI nVFr-q 1Cal* n Izat m^ r iVJ. A 7141111

Grade Step A IStep B Step C Step D Step E Step F Step G Step H Step 1 Step J
2 Hourly 15.53 15. 69 15.84 16.00 16. 16 16.33 16.48 16. 65 16.82 16. 98

2B Hourly 15.30 15A5 15.60 15.77 15. 92 16. 08 16.25 16. 40 16.57 16. 73

2C Hourly 15.07 15. 23 15.38 15.53 15.69 15.84 16. 00 16.17 16.33 16. 48

2D Hourly 14.85 15. 00 15. 15 15.30 15.45 15.60 15.77 15. 92 16.08 16.25

3 Hourly 15.69 15. 84 16.00 16- 1651 16.33 16AB 16. 65 16.82 16.98 17. 15

3B Hourly 15. 45 15. 60 15.77 15. 921 16.08 16. 25 16. 40 16. 57 16. 73 16. 90

3C Hourly 15. 231 15. 38 15.53 15.69 15.84 16. 00 16. 17 16. 33 16.48 16.65

3D Hourly 15. 001 15. 15 15.30 15. 45 15. 60 15. 77 15. 92 16.08 16. 25 16. 40

7 Hou 16. 32 16. 64 16. 97 17. 32 17. 66 18.01 18. 381 18.74 19. 12 19.50

7B Hourly 16. 07 16. 23 16. 39 16.55 16. 72 16.89 17-061 17.23 17.40 17. 57

70 Hourly 15.84 16. 00 16.16 16. 321 16. 47 16. 84 16.82 16.98 17. 15 17.33

70 Hourly 15. 60 15.77 15.92 16. 081 16.25 16.40 16.56 16. 73 16.90 17. 07

13 Hour 17.57 18. 00 18.46 18. 92 19. 40 19. 87 20.36 20. 87 21. 40 21. 93

13B Hourly 17. 06 17. 40 17.75 18. 10 18.47 18.83 19.21 19. 59 19.99 20.38

13C Hourly 16. 56 16. 89 17.23 17. 67 17.92 18.28 18. 65 19. 02 19.40 19.78

13D Hourly 16. 08 16.33 16.57 16.82 17. 07 17. 33 17. 59 17. 86 18. 11 18.39

19 Hourly 20.27 20.77 21. 31 21. 81 22. 41 22.96 23.51 24.08 24.76 25.29

19B Hourly 18.87 19. 32 19. 82 20.27 20.84 21. 36 21. 85 22.38 22. 99 23.53

19G Hourly 17.65 18. 11 18. 62 19. 07 19.61 20. 16 20.64 21. 17 21. 80 22. 32

191) Hourly 16.42 16. 84 17. 31 17. 72 18. 26 18.74 19.20 19.71 20.27 20. 75

23 Hourly 23. 361 23.87 24.37 24. 921 25.51 26.08 26.65 27. 28 27. 91 28.53

23B Hourly 21. 731 22.19 22.67 23. 181 23.72 24.25 24-801 25.38 25. 95 26.53

23C Hour 20-521 20. 99 21. 45 21. 951 22.51 23.06 23- 601 24. 17 24.74 25.33

23D Hourly 19. 081 19.51 19.96 20. 451 20.96 21. 42 21. 93 22.46 22.98 23.56

25 Hourly 24. 37 24. 92 25. 51 26. 081 26.65 27.28 27.91 28.53 29.23 29.98

25B Hourly 22.67 23. 18 23.72 24.251 24. 80 25.38 25. 95 26. 53 27.21 27.89

25C Hourly 21. 45 21. 95 22.51 23- 061 23. 60 24.17 24. 74 25. 33 25.99 26.67

25D Hourly 19. 96 20.45 20. 96 21A21 21. 93 22. 46 22. 98 23. 56 24. 18 24. 80

28 Hourly 26.09 26. 65 27. 28 27.97 28.55 29.23 29. 87 30. 55 31. 30 31. 93

28B Hourly 24. 271 24.80 25.38 26.02 26. 54 27.21 27. 77 28. 41 29. 12 29.69

28C Hourly 23.07 23.60 24.17 24.80 25.35 25. 99 26.57 27. 21 27. 91 28. 49

28D Hourly 21. 43 21. 93 22.46 23. 08 23. 57 24. 18 24. 72 25. 30 25. 96 26. 49

29 Hourly 26. 82 27.38 28.08 28.68 29. 32 30.01 30, 681 31A3 32. 14 32. 93

298 Hourly 24.94 25. 47 26.11 26.67 27. 27 27.92 28. 531 29. 21 29. 87 30.62
29C Hou 23. 721 24.27 24.92 25.45 26.06 26.70 27. 321 28.01 28. 67 29. 40

29D Hourly 22. 071 22.57 23.17 23.68 24. 23 24.84 25.41 26. 05 26.65 27. 33

31 Hourly 28.08 28. 68 29.32 30. 01 30.68 31. 43 32. 14 32. 93 33. 67 34.42

31B Hourly 26. 11 26.67 27. 27 27.92 28.53 29.21 29.87 30.62 31. 29 32.03

31CHourly 24.92 25.45 26. 06 26.70 27.32 28.01 28.67 29.40 30. 08 30.82
31D Hourly 23. 17 23. 68 24. 23 24.84 25A1 26.05 26.65 27.33 27.98 28.67

32 Hourly 28.68 29.32 30.01 30.68 31. 43 32. 14 32,931 33. 67 34. 42 35.20

32B Hourly 26.67 27.27 27. 92 28. 53 29.21 29.87 30.621 31. 29 32. 03 32.75

32C Hourly 25.45 26.06 26.70 27.32 28. 01 28.67 29AOI 30.08 30.82 31. 52

32D Hourly 23.68 24.23 24.84 25.41 26.05 26.65 27-331 27.98 28. 67 29. 32

35 Hourly 30.68 31. 44 32. 14 32. 931 33.62 34.43 35. 17 36.05 36.93 37.77

35B Hourly 28.53 29. 22 29. 87 30.62 31. 26 32.04 32. 72 33.51 34, 351 35.14

35C Hourly 27.32 28.03 28. 67 29.40 30. 05 30.83 31. 50 32. 29 33.15 33.94

35D Hourly 25.41 26.06 26.65 27.33 27. 95 28.68 29.30 30.04 30.811 31. 56
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CITY OF CERRITOS CLASSIFICATION STEPS Exhibit 3

2022/ 2023

4°1a) 

CLASSIFICATION STEPS -TEMPORARY PART- TIME EXEMPT EMPLOYEES tSalary last mnAMPA 7t11221

Ste S Ste C Ste D Step E Step F Step G Step H Step I Step J
4. 32 35. 17 36. 05 36.96 37. 87 38.83 39. 77 40. 80 41. 81 42.86

qHourly 1. 90 32.72 33.51 34.37 35. 21 36. 12 36. 99 37. 93 38. 88 39. 84

0.69 31. 60 32.29 33. 17 34. 01 34. 91 35: 79 36.71 37. 67 38. 65

8.54 29.30 30. 04 3U3 31. 64 32.46 33. 27 34.14 35.03 35.94

42 Hourly 36. 04 36. 93 37.85 38.71 39. 72 40. 72 41. 69 42. 86 43.871 44.93

42B Hourly 3350 34.35 35. 18 36. 02 36.94 37. 87 38. 78 39. 84 40. 81 41. 80

42C Hourly 32.28 33.15 33. 98 34. 80 35. 72 36.66 37.55 38.65 39. 60 40. 58

42D Hourly 30.03 30.81 31. 61 3234 33.24 34.09 34.94 35.94 36.83 37.73
Note_ In certain cases rounding adjustments may apply. 



CITY OF CERRITOS CLASSIFICATION TABLE Exhibit 4

202212023

GRADE/ 

N AG.. lPl(' ATICINR- TPMPORARY- PARTTIME in i.- ianm ifiad71ln21 TIER PAYRATEMOURLY

Box Office Aide 1 - - 2 15. 53116. 98

Facility Assistant I 2B 15.30/ 16. 73

Library Page 2C 15. 07/ 16. 48

Recreation Leader 2D 14. 85/ 16. 25

Recreation Leader I

Security/ Parking Assistant I
Senior Center Specialist

Stage Assistant 1 3 15. 69117. 15

3B 15.45/ 16. 90

3C 15. 23/ 16.65

3D 15. 00/ 16. 40

Recreation Leader 11 7 16. 32/ 19. 50

Senior Center Specialist 11 7B 16. 07117. 57

7C 15. 84/ 17. 33

7D 15. 60/ 17. 07

Box Office Aide 11 13 17. 57/ 21. 93

Clerical Aide 13B 17. 06120. 38

Crossing Guard 13C 16. 56/ 19.78

Facility Assistant 11 13D 16. 08118. 39

Library Aide
Parks Maintenance Assistant

Unskilled) 

Recreation Leader III

Senior Center Specialist III
Stage Assistant 11

Administrative Intern 19 20. 27/ 25. 29

Communications Intern 19B 18. 87123. 53

Emergency Preparedness Intern 19C 17. 65/ 22. 32

Engineering Intern 19D 16. 42/ 20. 75

Planning Intern
Public Works Intern

Recreation Leader IV

SecuritylParking Assistant 11
Senior Center Specialist IV

Stage Assistant III

Box Office Teller 23 23. 36/28.53

Custodian I 23B 21. 73/ 26. 53

Facility Assistant III 23C 20. 52/ 25. 33

Parking Enforcement Officer 23D 19. 08123. 56

Security/ Parking Assistant III
Senior Lifeguard

Stage Assistant 1V

Pedestrian Safety Coordinator 25 24, 37/ 29. 98

25B 22. 67127. 89

25C 21. 45/26.67

25D 19. 96/ 24. 80

Secretary/ Receptionist 28 26.09131. 93

Water Maintenance 1 28B 24.27/29.69

28C 23. 07128. 49

28D 21. 43126. 49

Account Clerk 29 26. 82132. 93

Building & Safety Clerk 29B 24. 94130. 62

Geographic Information Systems 29C 23. 72129. 40

Clerk 29D 22. 07127. 33

Graphic Design Artist

IT Clerk

Library Clerk
Purchasing Clerk

30
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CITY OF CERRITOS CLASSIFICATION TABLE
202212023

Exhibit 4

GRADE/ 

r' t bSCH: tr' hTir)Mq—TFMP( 1RARY_PART-TIME (Salary last modified 711/ 221 TIER PAYRATEMOURLY

Stage Assistant V 31

31B

31C

31D

28. 08/ 34A2

26.11132.03
24. 92/ 30.82

23. 17128. 67

Assistant Lighting Specialist
32 28.68135. 20

Audio Specialist 32B 26. 67132. 75

Code Enforcement Officer 32C 25.45131. 52

Community Services Officer 32D 23. 68129. 32

Division Secretary
Library Assistant
Rigger Specialist

Wardrobe/ Backstage Prod. Asst. 

Zoning Enforcement Officer
Note: Classifications listed may include active and inactive classifications; additionally previous salary tables should be referenced. 

GRADE/ 

r1ACQ1MrAT{(1A{ C_T[ZAA0r1RARY_ PART_ TIMFFXEMPT( Ra{arviastmodified7111221 TIER PAYRATE/ HOURLY

Crime Analyst 40 34. 32/ 42. 86

40B 31. 90139. 84

40C 30. 69138- 65
40D 28. 54/ 35. 94

Librarian 1 42 36. 04/ 44. 93

42B 33.50141. 80
42C 32. 28/ 40-58

42D 30. 03/ 37. 73

Note: Classifications listed may include active and inactive classifications; additionally previous salary tables should be referenced. 



CITY OF CERRITOS CLASSIFICATION STEPS Exhibit 5

2023/ 2024

2%) 

CLASSIFICATION STEPS - TEMPORARY PART TIME EMPLOYFFS rCalary fact mnrrrfl arr 7111111

Grade Step A Step B Step C Step D Step E Step F Step G Step H Step I Step J
2 Hourly 15. 84 16. 00 16. 16 16.32 16. 48 16.66 16. 81 16.98 17. 16 17.32

2B Hourly 15.61 15. 76 15.91 16. 09 16.24 16.40 16. 58 16. 73 18. 90 17.07
2C Hourly 15.37 15. 54 15.69 15. 84 16.00 16. 16 16.32 16A9 16.66 16.81

2D Hourly 15.15 15. 30 15.45 15.61 15. 76 15.91 16.09 16.24 16.40 16.58

3 Hourly 16-001 16. 16 16. 32 16.48 16. 66 16. 81 16.98 17. 16 17.32 17.49

3B Hourly 15- 761 15. 91 16. 09 16.24 16.40 18. 58 16.73 16.90 17.07 17. 24

3C Hourly 15.54 15. 69 15. 84 16.00 16. 16 16.32 16A9 16.66 16. 81 16.98

3D Hourly 15.30 15.45 15. 61 15.76 15.91 16. 09 16.24 16AO 16. 58 16. 73

7 Hourly 16.65 16. 97 17. 31 17. 67 18. 01 18. 371 18.75 19. 12 19. 50 19.89

78 Houry 16. 39 16.56 16- 721 16.88 17. 05 17. 231 17. 40 17.58 17. 751 17.92

7C Hourly 16. 16 16. 32 16.481 16.65 16.80 16.97 17. 16 17.32 17. 491 17.68

7D Hourly 15- 911 16. 09 16.24 16.40 16. 58 16.73 16.89 17. 07 17.24 17.41

13 Hourly 17. 92 18. 36 18. 83 19. 30 19. 79 20. 27 20. 77 21. 29 21. 831 22.37

13B Hourly 17. 40 17. 75 18.11 18.46 18.

841223,42

19.59 19. 98 20.39 20. 79

13C Hou 16.89 17. 23 17.58 17.92 18. 28 19.02 19.40 19.79 20. 18
13D Hou 16. 40 16. 66 16.90 17.16 17.41 17.94 18. 22 18. 47 18.76

19 Houri 20.68 21 A 9 21. 74 22.25 22. 86 23.98 24.56 25.26 25.80

19B Hourly 19. 25 19. 71 20.22 20.68 21. 26 22. 29 22.83 23.45 24.00

19C Hourly 18.00 18.47 18.99 19. 45 MOD 20.56 21. 05 21. 59 22. 24 22.77

19D Hourly 16.751 W.18 17. 66 18.07 18.63 19. 121 19.58 20.10 20.68 21. 17

23 Hourly 23.83 24. 35 24. 86 25.421 26.02 26.60 27. 181 27. 83 28. 47 29.10

23B Hourly 22. 17 22.63 23. 12 23.64 24. 19 24.74 25.30 25.89 26. 47 27.06

23C Hourly 20.93 21. 41 21. 88 22.39 22.96 23.52 24.07 24. 65 25.24 25.84

23D Hourly 19.46 19. 90 20.36 20. 86 21. 38 21. 86 22.37 22.91 23.44 24.03

25 Hourly 24.86 25. 42 26.02 26.60 27. 18 27.83 28.47 29.10 29. 82 30.58

258 Hourly 23. 12 23. 64 24.19 24. 741 25.30 25. 89 26. 471 27.06 27.75 28.45

25C Hourly 21. 88 22.39 22.96 23.52 24. 07 24.65 25.24 25.84 26.51 27. 20

25D Hourly 20. 36 20. 86 21. 38 21. 85 22.37 22.91 23.44 24.03 24.66 26.30

28 Hourly 26. 611 27.18 27.83 28. 53 29. 12 29.82 30.47 31. 16 31. 93 32. 57

28B Hou 24J61 25.30 25.89 26.54 27.07 27. 76 28.33 28.98 29.70 30. 28

28C Hourly 23. 531 24.07 24.65 25. 30 25. 86 26. 51 27. 10 27. 75 28.47 29. 06

28D Hourly 21. 861 22. 37 22. 91 23.54 24.04 24.66 25.21 25.81 26.48 27. 02

29 Hourly 27.36 27. 93 28.64 29.25 29.91 30.61 31. 29 32.06 32.78 33.59

29B Houfly 25. 44 25.98 26.63 27.20 27.82 28.48 29. 10 29.79 30.47 31. 23

29C Hourly 24. 19 24. 76 25. 42 25.96 26.58 27. 23 27. 87 28.57 29.24 29.99

29D Hourly 22.51 23. 02 23.63 24. 15 24.72 25.34 25. 92 26.57 27. 18 27.88

31 Hourly 28. 64 29.25 29.91 30.61 31. 29 32.06 32.78 33.59 34.34 35.11

31BHourly 26. 63 27. 20 27. 821 28AB 29. 10 29. 79 30. 47 31. 23 31. 92 32. 67 31C

Hourly 25. 42 25. 96 26. 58 27. 23 27. 87 28. 57 29. 24 M991 30. 68 31. 44 31D

Houdy 23. 63 24. 15 24. 72 25. 34 25. 92 26. 57 27. 18 27. 88 28. 54 29. 24 32

Hourly 29. 25 29. 91 30. 61 31. 29 32. 06 32. 78 33. 69 34. 34 35. 11 35. 90 32B

Hourly 27. 20 27. 82 28. 48 29. 10 29. 79 30. 47 31. 23 31. 92 32. 67 33. 41 32C

Hourly 25. 96 26. 58 2723 27. 87 28. 57 29. 24 29. 991 30. 68 31. 44 32. 15 320

Hourly 24. 15 24. 72 25. 34 25. 92 26. 57 27. 18 27. 88 28. 64 29. 24 29. 91 35

Hourly 31. 29 32. 07 32. 78 33. 59 34. 291 35. 12 35. 87 36. 77 37. 67 38. 53 35B

Hourly 29A0 29. 80 30. 47 31. 23 31. 89 32. 68 33. 37 34. 18 35. 04 35. 84 35C

Hourly 27. 87 28. 59 29. 24 29. 99 30. 65 31. 45 32. 13 32. 94 33. 81 34. 62 35D
Hours 25. 92 28. 58 27. 18 27. 88 28. 51 29. 25 29- 891 30. 641 31. 43 32. 19 32

Exhibit

5



CITY OF CERRITOS CLASSIFICATION STEPS Exhibit 5

202312024

2%) 

M ACCI9IrAT1r1A1 CTFPC TFMPnPARY PAPT_ TIMF_ EXEMPT EMPLOYEES [ Salary fast: modified 7111231

40 Hourly 35.01 35.87 36.77 37. 70 38.63 39. 61 40.57 41. 62 42.65 43.72

408 Hourly 32.54 33. 37 34. 18 35.06 35. 91 36.84 37. 73 38. 69 39. 66 40.64

40C Hourly 31. 30 32. 13 32. 94 33. 83 34.69 35.61 36. 51 37. 44 38. 42 39.42

40D Hourly 29. 11 29.89 30.64 31. 45 32.27 33. 11 33. 94 34. 82 35. 73 36. 66

42 Hourly 36. 76 37. 67 313- 611 39. 48 40. 511 41. 531 42.521 43. 721 44.761 45. 83

42B Hourly 1 34. 17 35. 04 35.88 36. 74 37. 68 38. 63 39.56 40.64 41. 63 42.64

42C Hou 32. 93 33.81 34.661 35. 50 36. 43 37. 391 38. 30 39. 42 40. 39 41. 39

42D Hourly 1 30.63 31. 43 32. 241 32. 99 33. 91 34.771 35.64 36. 66 37.571 38. 49

Note: In certain cases rounding adjustments may apply. 



CITY OF CERRITOS CLASSIFICATION TABLE Exhibit 6

2023/ 2024

GRADE/ 
CLASSIFICATIONS - TEMPORARY - PART TIME TIPP PAVRATr= iWn1 IPI V

Box Office Aide 1 2 15. 84/ 17. 32 _ 
Facility Assistant I 2B 15. 61 / 17. 07
Library Page 2C 15. 37/ 16. 81
Recreation Leader 2D 15. 15/ 16. 58
Recreation Leader I

Security/ Parking Assistant I
Senior Center Specialist I
Stage Assistant 1 3 16.00/ 17. 49

3B 15. 76117. 24
3C 15. 54/ 16. 98
3D 15. 30/ 16. 73

Recreation Leader II 7 16. 65/ 19. 89
Senior Center Specialist 11 7B 16. 39117. 92

7C 16. 16/ 17. 68
7D 15. 91117. 41

Box Office Aide 11 13 17. 92/22. 37
Clerical Aide 13B 17. 40120. 79
Crossing Guard 13C 16. 89120. 18
Facility Assistant II 13D 16.40118. 76
Library Aide
Parks Maintenance Assistant

Unskilled) 

Recreation Leader III

Senior Center Specialist III
Stage Assistant II

Administrative Intern 19 20. 68125. 80
Communications Intern 19B 19. 25/ 24.00
Emergency Preparedness Intern 19C 18. 00/ 22. 77
Engineering Intern 19D 16. 75121. 17

Planning Intern
Public Works Intern

Recreation leader IV

Security/ Parking Assistant II
Senior Center Specialist IV
Stage Assistant III

Box Office Teller 23 23. 83/ 29. 10
Custodian I 23B 22. 17/ 27.06
Facility Assistant III 23C 20. 93/ 25. 84
Parking Enforcement Officer 23D 19. 46/ 24.03
Security/Parking Assistant III
Senior Lifeguard

Stage Assistant IV

Pedestrian Safety Coordinator 25 24. 86130. 58
25B 23. 12/ 28. 45

25C 21. 88127. 20

25D 20. 36/ 25. 30

Secretary/ Receptionist 28 26. 61132. 67
Water Maintenance 1 28B 24.76/30. 28

28C 23.53129.06

28D 21. 86/ 27. 02
Account Clerk 29 27. 36133. 69
Building & Safety Clerk 29B 25. 44131. 23
Geographic Information Systems 29C 24. 19/ 29. 99

Clerk 29D 22. 51/ 27. 88
Graphic Design Artist

IT Cleric

Library Clerk
Purchasing Clerk
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CITY OF CERRITOS CLASSIFICATION TABLE Exhibit 6

2023/ 2024

GRADE/ 
CLASSIFICATIONS TEMPORARY - PART- TIME [ A. 1 loetM—fifiar3714MQ1 TIFF? DAVDA- MiUnl101 V

Stage Assistant V 31

31 B

31C

31D

28.64/35. 11

26. 63/ 32.67

25.42/ 31. 44
23. 63/ 2924

Assistant Lighting Specialist 32 29. 25135. 90
Audio Specialist 32B 27. 20/ 33.41
Code Enforcement Officer 32C 25. 96132. 15
Community Services Officer 32D 24- 15/ 29. 91
Division Secretary
library Assistant
Rigger Specialist

Wardrobe/ Backstage Prod. Asst. 

L.4qn inq. Enforcement Officer
w a vwaimwuuub Immu uiay iuumuo auive ana macuve elassmcauons; aaamonaiiy previous salary tables should be referenced. 

GRADE/ 
CLASSIFICATIONS - TEMPORARY - PART- TIME EXEMPT ( salary last modified 711/ 23) TIER DAVQATC1Wnt tilt V

Crime Analyst 40 35-01143. 72

408 32. 54/ 40. 64
40C 31. 30/ 39.42
40D 29. 11 / 36.66

Librarian 1 42 36. 76145. 83
42B 34. 17142. 64
42C 32. 93/ 41. 39

42D L 30. 63138. 49
wic. - jj", nwuvnb jibum may incivae active and inacirve eiassmeations; aamuonwy previous salary tables should be referenced. 



STATE OF CALIFORNIA ) 

COUNTY OF LOS ANGELES ) ss. 

CITY OF CERRITOS ) 

I, Vida Barone, City Clerk of the City of Cerritos, California, DO HEREBY CERTIFY that the
foregoing Resolution No. 2022- 35 was duly approved and adopted by the City Council of
the City of Cerritos at a Regular Meeting held on the 25th day of August, 2022, and that it
was so adopted as follows: 

AYES: Councilmembers - 

NOES: Councilmembers - 

ABSENT: Councilmembers - 

ABSTAIN: Councilmembers - 

DATED: August 25, 2022

vat-1 vkoxk' 
Vida Barone, City Clerk

Johnson, Solanki, Yokoyama, Barrows, Vo

None

None

None


